.
0

i
L€

The Qdisha w@) Gazette

E '/
ol qits o
Al A

E——

TENTRAORIDIMARY
PUBLIGHED BY AUTHORITY

Ne. 70, CUTTACK, FRIDAY. JANUARY 13, 2012/ PAUSA 23, I‘?.;,')

T » 4 ey =

! CO-QPERATION DEPARTMENT
P NOTIFICATION
i The | 2th January, 2012

i No.360-I-FE-S-223/2011/Co-ap.~— In exercise of the powers conferred by the proviso
15 Arlicle 309 of the Constitution of India and in supersession of the Orissa Co-operative Sub-
ordinate Service Rules, 1992, except as respects things done or omitted to be done belore
such supersession, the Govemor of Odisha hereby makes the following rules requlafing the
method of recruitment and conditions of service of the persons appeinted to the Odisha Sub-

ordinate Co-operative Audit Service namely.—
1. Short title and Commencement :

(1} These rules may be called the Odisha Sub-ordinate Co-operative Audil Service

(Recruitment and Conditions of Sarvics) Rules. 2011
(2) They shall come into force ori the date of their publication in the Odisha Gazetle.

2. Definitions -

(1) in these rules, unless the context otherwise requires:

(a) "Appointing authority” means the Auditor General of Co-operative Socielies,
Odisha,

(b) “Commission” means the Staff Selection Commission,

(¢) “Committee” means the: Departmental Prornotion Conwnitlee constituted under

rule 6;

(ch “Co-operative Institutions” means the Co-operative socleties registered o
deemed to be registered under Orissa Cuo-operativa Sociefies Act, 1962 and are

under the administrative cantrol of the Registiar;
(e) “Government” means the Government of Odisha;

() “Auditor General” means the Auditor General of Co-operative Societies, Odisha,
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(9) "Select list” means the list prepared Lnder rule 8 and rute 11;

(h) "Service” means the Odisha Sub-ordinate Co-oparative Audit service;

() "Ex-servicemen” means persons as defined in the Orissa Ex-servicemen

(Recruitment to State Civil Services and Posts) Rules, 1985:

() "Persons with Disabilities” means persons who have been granted with disability
certificates by competent authority 3s per the provisions of the Persons with
Disabilities (Equal Opporiunities, Protzction of Right, and Full Participation) Orissz
Rules, 2003 ;

(k) “Scheduled Castes and oheduled Tribes” shall have reference to the Scheduled
Castes and Scheduled Tribes specified in the Constitution (Scheduled Castes)
Order, 1950 and the Constitution (Scheduled Tribe) Order, 1950, as the case may
be, made under Article 341 and 342 of the Constitution of India, respectively and .

as amended from time to lime Bt

{1} "SEBC" means the Socially and Edicationally Backward Classes of citizens. as
defined in clause (a) of Section 2 of the Orissa State Commission for Backwar|
Classes Act, 1993

(m)"Sportsmen® means persons who have been issued with identity card
sportsinen by the Director, Sports s per Resolution No.24808/Gen. datedl the

18th Novemiber, 1985 of Genara Adinistration Department ; and
(n) “Year" means the Calenda year,

(2) All other words and expressions used in these rules but riof specifically detfined shall,
unless the context oiherwise requires, have the same meaning =s respectively assigned ke

them in the Orissa Service Code.

3. Composition of service -

(1) The service shall comprise of the following posts, each consisting a separate canlie,

namely —
(@) Sub-Assistant Auditor Gener:al of Co-cperative Societie: aind

(b) Auditor of Co-operative Socialies,
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4. Wethod of Recruitment 1o the setvice;--

(1) Rexzruitmeant to the posts shail bz in the following manner -

(2) The posts of Sub-Assistanl Auditor General of Co-operalive Socleties shall be
filled up by prometion from amongst the Auditors of Co-operative Societies in
accordance wilh the provisions of rule 8 ; and

(h) Fifty per cenl of the prats of Auditor of Co-operative Societies shall be filled up
by direct recruitment in accordance with the provisions of rule 8 and ithe
remaining fifty per cent by selection in accordance with provision contained i
rule 10

5. Eligibility for promotion:--

In orcler to be eligible for promiolion an Auditor of Cooperative Societies must have
1endered at least five years of continuous seivice as such on the first day of January of the
year in which the Committee meets, and Passed such departmental examinations as may be

specified by the Auditor General of Co-operative Socielies from time to time.
6. Constifution of Departmental Promotion Committee:—

(1) There shall be constituted a Departmental Promotion Committee to consider the cases
of eligible Auditors of Co-operalive Societies for promolion to the posts of Sub-Assistant

Auditor General of Co-operative Societies, with the following members, namely:-—
(/) Auditor General of Co-operative Societies, Odisha ... Chairman.
(1} Additional Auditor General of Co-oparative Societies /
Jeint Auditor General of Co-vperative Societies/
Deputy Auditor General Co-operative Societies, Odisha ... Member

(i) Representative of Co-operation Bepartment nct

helow the rank of Depuly Scecretary ... Member
(iv) Establishment Officer of Directorate of Audit ... Convener

Provided that in case of viacancy in the pest of Establishment Officer,the Section

Officer (Establishment) shall be the convener.

(2) The recommendation of the Committee shall be valid and can be operatec upon

notwithstanding the absence of any one of its members other than the Chairman:

Provided that the member so absenting was duly mvited to attend the meeling of the

Commitiee and the majority of members of the Committee atlended the meeting.
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7. Procedure for selection by the Committee:—

(1) The Committee shall mest at teast once in a year ordinarily during the month of
January to consider the eligible officers and prepaie list of suitable officers for promotion to the

posts of Sub-Assistant Auditor General.

{2) The Comiittee while considering the promotion cases of eligible employees arul

preparation of the list shall follow the provisions of -

(a) the Orissa Reservation of Vacancies in Posts and Services (for Scheduled
Castes and Scheduled Tribes) Act, 1975 =nd the rules made thereunder,

(b) the Orissa Civil Services (Zone ~f Considaration for Promotion) Rutles, 1938,
{c) the Orissa Civil Services (Criter.a for Promation) Rules, 1992, and

(d) he Orissa Civil Services (Ciiteria for Selection for Appointment including
Promotion) Rules, 2003,

(3) The list prepared by the Committee shall be placed before the Auditor General of

Co-operative Societies for approval.

(4) Appointment orders shall be issued b ¢ the Auditor General of Co-operative Societies

from the list finalized.
8. Procedure for direct recruitment

(1) The number of vacancies in the post of Auditor required to be filled up through
direct recruitment shall be caloulated in Octobizr of each year and vacancies shall be reposted

1o the Commission for conducting the recruitm it Examination.

{2} The Cammission shall conduct the competilive examination in the manner as e

be decidad by thern in consultatior: with thh:: Government as per Rule 13 of the Orissa Stall

Selection Commission Rules, 1995

(3) The Cornmission shall forward a list of successful candidates in ordel of merit to

Auditor General Co-aperative Socicties for appointrent

() Appointrment orders shall be issuad Ly Auditor General of Co-operative Socielies oul
of the list received by him in pursuance of sub-rule(3), i the order in which the names.
appear in the list.
$. Eligibility cyiteria for Direct Recnsitimant— In order L be eligible for direct recouitmem

a candidate shall hava to satisfy the followa | conditions.

(1) Malionaliy - A candidate- must be o citizen of Indis,
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(220 Age Linuts: A candidatz musi have attained the age ol 21 years and must ned be

above the age of 32 years:

Provided that the upper age limit m 1espect of 1eserved categorias of candidate:.
iclerred o in rule 12 shall be relaxed in accordance with the pravisions of the Act, Rules,

Orders or Instructions, for the time being in force, for the resprective categories.
(3) Knowledge n Odia : He musl be able (o read, write and speak Odia ; and have.
(&) passed Middle School exanmination with Qdia as a language subject | or

() passed Matriculation oF equivalent examination with Qdiz as medium  of

axarninalion in non-language: subject ; or

(¢) passed in Odia as language subject in the final examination of Class VI from a
School or Educationat Institution recognized by the Governiment of Odisha or the

Central Government ; o

d) passed a test in Odia in Middle English School Standard conducted by the
1 I a test in Odi Middle English School Standard ducted by tf

School & Mass Education Department.
() Marital Status: A candidate if inainied must not have more than one spouse Jiving:

Provided that ihe State Govemment may. if salisfied that such marriage is permissible
under the parsonal law applicable to such person or there are other grounds for doing so,

exempt any person from the operation of this rule.

(5) Minimum [Educational Qualification : The candidale must have possessed o
Bachelor's degree from any recognized University in Arts, Science, Commerce or Law or
possesses such ofher qualiications equivalent to such degree and duly recognized by

Government.

{5) Physical Fitness: A candidate: must be of good mental condition and bodily health and
Iree from any physical defect likely to mterfere with the discharge of his duties in the service. A
candidate, who after such medical exaimination as the government may prescribe, is not found

10 satisfy these requirements shall nat be appointed to the service,
10. Recruitment by seloctivir-—

(1) All Group ‘C' employees serving in Co-operation Department and in the Offices of
fthe Audilor General Co-operative Societies and its circle offices and the Co-operative
Institutions shall be eligible for appointment to the post of Auditor of Co-cperative Societies by

way of selection.

(2} No person shall be considered for appointment to the'posts; of Auditor of Cooperative

societies by seleclion Unless he;-—
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(@) holds a Bachelor's Degree fron any recognized University in Arts, Science,
Commerce or Law or piissess stich other Educational qualification equivalent to

such degree and recognized by @ University.
() has satisfactory record of performiances and conducl ; and

{c) is less than 45 years of @iga on I1ie first day of the yiar in which the selection is

made.
(dthas completed at least & years of service in the feeder grade.
11. Procedure for filling up the post of Auditor by selection:—

(1) The Commiltee shall conduct a wiiltzn examination comprising of subjects such as
General English, Arithmetic and various working affairs / prablems of Co-operative: Institutions:
for all the employees who are eligible under rule 10 for recruitment by selection and prepare i
select list of successful candidates in order of merits for their appointment to the post ol

Auditor:

Provided that the Appointing Authonyy may at any time after selection and before
appointment for grave lapses in the conduct or deterioration in the standard or perforinances
or duties on the part of any person included ni the list, remove the name of such person from

the said list subject to the approval of he saicl Committea.

(2) Appointrnent to the past in thie service shall be rnade in the order of ranking

assigned to the candidates in the merit list o zpared under sub-rule (1).
12. Resarvationsi -

Notwithstanding anything contained 11 these rules reservation of vacancies or posts, ac

the case may be, for:

(a} Scheduled Castes and Scheluled Tribes shall be made in accardance with i
provisions of the Orissa Reservation of Vacancies in Posts and Services (1o
Heheduled Castes and Sche duled Tribes) Act, 1975 and Lhe rules made hen
uncler | and

(b) SI28C, wormen, sportsivien 19esarvicernen a0 Persons with Disabilities slal
be macde in accordance wiin the provigions made under such rules, orders o

instructions issued in this D half by the Goverament from tme to the.
13, dnter se Sardority: -

the senioriy of persons appointed o a particular |- st i the service in any peabionl o

vear shall ber regulaled in the following m ner, namely: —

\
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(7) Porsons appointzd o the posts of Sub-Assistani Auditor General sledl n:
ranked infer se in the order in which thelr names appeas in the list prepared
under rule 7.

(h) Persons appointed to the post of Auditor by seleciion shall rank inter se in the
order in which their names appear in the list prepared under rule 11 and shall
en bloc be senior te the persons appointed by direct recruitmenl in that
particular recruitment year.

(c) Persons appointed to the grade of Auditor of the service by direcl recruitient

shall rank, inter s2, in the order in which their narnes appear in the list.
14. Probation and confirmation:---

(1) Every person appointed to any post in the service by direct recruitment shall be on
probation for a period of two years and when appointed on promotion shall be on probation for

a period of cne year from the date of joining the post:

Provided that the appointing suthority may, if think it in any case or class of cases,

extend the period of probation :
Provided further such period of probation shall not include ~
(a) extraordinary leave
(b) period of unauthorzad absence ;| or
(c} any other period held to be not being on actual duty.

{2} The appointment of a probalioner may {or good and sufficient reasons to be
recordexd in writing, be terminated by Governiment at any time without previous nofice during
the pericd of probation including extension of such period, if any, and after such termination,

the employee shall deem to be reverted to his/her former post, if he/she is a promotee.

(3) During the period of probation a probationer shall have ko pass the lraining and

departimental examination as prescribed under rule 15.

(4) A probationer after successiul completion of the period of probation shall be eligible

for confirmation subject to the availability of substantive vacancy.
15. Training and Departinental Examinatian:—

(1) Every person shall on appointment be reguired to undergo such training as may be

decided by the Auditor General of Coopearative Societies from time Lo time.

(2) Every person appointed 1o the service shall be required to pass departmental

examination, if any, prescribed by the Auditor-General of Co-operative Societies.
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(3) If a person appointed to lhe service falls to pass the lraining or departmental
examination in four successive chances, he shall bs liable for reversion to the previous post if
he is a person other than a direct reciuit or shall be discharged from the service if he is direci

recruit:
Provided that:

(a) The Auditor-General of Co-operative Socisties may after taking into
consideration the special circumnstances of a case o be recordexd in writing,

allow a candidate one more chance to pass the departmental examination.

(b) The State Governmernit may, if satisfied that there are sufficient reasons for
doing so grant one more chiance to a person to pass the departmental

exarnination.
16. Relaxation—

The Government may, if considered necessary or expedient so to do in the public
interest by order, for reasons to be racorded in writing, relax any of the provisions of these

rules in respect of any class or category of employees.
17. interpretation.—

If any question arises relating to the interpretation of these: rules, it shalt be referved Lo

Govermment for decision.

By order of the Governor

Dr. MOMA SHARMA

{ommissioner-cin-Secretary to Govarnment
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